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NOJIITUKA IOJ0 MPABWJI TOBEJAIHKH 3
NOCAJIOBUMH TA CJIYKBOBUMH
OCOBAMM OPT'AHIB JIEPKABHOI BJIAIHA
TA/ABO OPTAHIB MICLHEBOT'O
CAMOBPSIIYBAHHS

L PO NOJIITHKY
l..] Cdepa 3acTocyBaHHH

[1s TloniTHKa 11010 IPABHI MOBEIIHKH 3 110CAaJI0BUMH Ta
c1yk00BHMH 0cODaMH OpraHiB AepkaBHOi BIaau Ta/adbo

OpraHiB  MICLEBOTO  CaMOBpsIyBaHHA  (mam -
«IMoaiTnkan)

€ uYacTHHOK TpPaBHJI  BHYTPIIHBOTO  TPYAOBOrO
posnopsaky KommaHii Ta 3acTOCOBYEThCA /O BCIX

nocaZioBUX 0Ci0, BKIIOYAKUH MPALiBHUKIB, THMYACOBHX
NPaliBHUKIB,  YNOBHOBAKCHUX  NPEICTABHMKIB  Ta
axiionepa(i) (nam — «Biamoinni Ocodu») TOB « IO
bI CI CEPBIC-THTEPHEILLIH/I» (nani — «Komnanisi»).

Jlotpumanns  BuMmor TTOMITHKM TaKokK OUIKYETBCS 1
BUMAraeThCs y 3B'3KY 3 BHKOHAHHAM pOOIT uM
HagaHHaM nocayr s Kommasii 3 00Ky aresris,
M1 APAAHUKIB, MOCTAYAIbHUKIB, KOHCY/IbTaHTIB Komnanii
Ta iHmMX ocld, sKUM MoOxke OYTH AOPYYCHO BHKOHAHHSA
pobiT abo HaganHsa mocayr Kommanii Ta/abo Bia iMeHi
Komnanii (nani — «3any4deni Ocodu»).

[{# TloniTHKa BCTAHOBJIIOE MIHIMaJbHHIl CTaHIapT,
AKOTO 3a Oy/Ib-IKHX OOCTABHH MOBHHHI JIOTPHMYBATHCS
Komnanig, Bignosinni Ocobu ta 3anyueni Ocobu Ila
[ToniTHKa 3aCTOCOBYETBCS Pa3oM 3 1 BKJIIOYae B cebe
npuHUMNM, ski Bukaageni y  Kodekc nosedinku,
Anmuropynuiiina  nonimuxa, Ilonimuka  wooo
nooapynkie ma 2ocmunnocmi, Ioaimuka w000
sadoponu nIAMeNCie ona cCnpoweni
popmansrnocmeit [ma euunenua 3aboponenux oiif,
ITonimuka wWooo sHympiiIx — po3caioyeaits,
IMoximuka wodo rondaikmy inmepecie, Ilorimura
Wooo 3aboponu OYOb-AKUX NPAMUX DO HENPAMUX
GHECKi6 HA KOpUCMb ROAIMUYHUX napmii ma/ado
ROJATMUYHUX KaHouoamia, Honimuxa wooo
G1a200iIHUX nOYCEPME ma CROHCOPCMEa mouo (1anl
pasom 3 uieto [onitnkoro — «Ioairnkn Komnanii»).
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POLICY
ON MANAGEMENT OF INTERACTIONS WITH
STATE AND/OR LOCAL PUBLIC OFFICIALS

1. ABOUT THE POLICY

1.1 Application Area

This Policy on management of interactions with state
and/or local public officials (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company

and applies to all officers including employees,
temporary  staff, authorized representatives [and
shareholder (s) /participant(s)] (the “Covered Persons”)
of LLC «UBC SERVICE-INTERNATIONAL» (the

“Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy m connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct,
Anticorruption Policy, Gifts and Hospitality Policy,
Policy  Prohibiting  Facilitation Payments [and
Engagement with Prohibited Practices|, Internal
Investigations Policy, Conflict of Interest Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political  Parties, Policy Concerning Charitable
Donations and Sponsorship, etc.] (together with this
Policy the “Company’s Policies”).



Bci TepMinm, 10 BXKUBAIOTHCS 3 BEIUKOI OYKBH, ajie HE
MICTATh BU3HAUEHHS B Ik [lomiTHIli, MalOTh 3HAYCHHS,
HaBejeHi y [Tomitukax KommaHii.

1.2 Meta HoaiTuku

Meroro miei IlomTHKHA € BCTAaHOBJICHHS IPOILEIYPH,
CripsMOBaHOi Ha 3a0e3MEYCHHS HAJICKHOTO PO3YMIHHS
Bigmosiganmu Ocobamu ta/a6o 3anyuernmu Ocobamu

MPO30pUX TIPABWJI BIAMOBimanbHOI Ta mpodeciiHol
roBeinky 3 JlepxaBauMu Ciry»KOOBIISIMU (K BU3HAYCHO
HWK4Ye) Ta 3a0e3MeUeHHs JOTPUMaHHS HUMH 32 Oy[lb-
SKUX O00CTaBMH BCIX BIANOBIAHMX 3aKOHIB Ta
MA3aKOHHUX akTiB, a Takoxk Ilomituk Kommanii Ta
MPaBUII i MPOIIEIYP y MpoIieci B3aeMoii 3 Jlep:kaBHUMEI
Cayx00BUsAMH.

13 Yomy norpumanns [MoaiTHKYN € BaKIUBUM

[Mopymenns [lomTrky Ta BiAMOBITHOTO 3aKOHOTABCTBA
MOJKE€ MaTH HeratuBHi Hacmiaku mig Kowmmawii,
BigmoBigaux Oci6 ta 3anydenux Oci0, MOYMHAIOYH Bif
3a3HaHHSA PEIyTAliHHOI IIKOMW [0 TPUTATHEHHS [0
[UBLIGHOI UM KPMMIHAIIBHOI BiAMOBiZaaBHOCTI Ta/abo
HaKJQJICHHS CaHKIiA 3 OOKy peryisiaTopHUX 4YH
MPaBOOXOPOHHKX OpraHiB. KommaHis MoXe MPUTATHYTH
Bignosigamx Oci6, mo mopymwy gady llomituky, mo
JTUCITUTUTIHAPHOT  BIATOBIMANBHOCTI, BKIIOYAIOYH Y
BIJIMOBIIHUX  BUIIAJIKaX MPUIHHCHHS  TPYJOBOTO
JIOTOBOPY YH JAOTOBOPY MPO HAJAHHS MOCIYT.

HeBukonanns 3amydyenumu OcobamMu  BHMOT  ITi€l
[MomiTnky MOKe MPU3BECTH 10 pUNMHEHHsT KoMmnaHiero
BITHOCHH 3 TAKUMH 0cO0aMH.

KJIIOYOBI TEPMIHHN

«Jlep:kaBuuii Cayxo0oBenb» — oco0a, sSKka 3MINCHIOE
Oyab-sIKy IisUIbHICTB, OB’ A3aHy 3 BUKOHAHHSAM (DYHKIIIH
Jep>KaBU YA MICIIEBOTO CaMOBPSIIYyBaHHSI, IPAIOE Y
Jep KaBHOMY TIAIPUEMCTBI Ta BKa3aHa B MyHKTax 1 1 2
YacTUHM Tmepmoi crarri 3 3akoHy YkpaiHu Bifg
14.10.2014 Ne 1700-VII «IIpo 3amoOiranHs KOpYyMLii»
(mam — «AHTHKOpYNIiliHUI 3aK0H»), a TaKOX 0co0a,
jgKa Tpalloe B MDKHAPOAHIA oOpraHizamii, € diIeHOM
MOJIITUYHOT TapTii M 0coba, sfka € 3aBilOMO TiCHO
1oB’s13aH010 3 JlepxaBuuM Ciry>KOOBIIEM HACTIUIEKH, 1110
BIUIMB Ha TaKy o0co0y € 4YH MOXe BBaKaTUCSH
NOTEHUWIHHUM YHM (aKTUYHUM BIUIMBOM Ha Camoro
HepxaHoro Ciry:x00B11st. Taki 0cOOM MOKYTh BKITFOUATH
Omm3pkux poxwdiB  [epkaBHoro Ciyx00BIs, —SKi
3a3HavyeHi y craTri | AHTHKOpYMNUiiHOTO 3aKoHY
(HampuKJa, YOJIOBIK 4d JIpY>XKWHA, AiTH, 0aThbKH, OpaTH
Ta CECTpU YM 4YOJOBIK/ApPY)KHMHA JUTHHH, Opara ado
cectpu)?.

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.

12 Obijective of the Policy

The aim of this Policy is to establish a procedure to ensure
that the Covered Persons and/or the Assigned Persons
have a good understanding of transparent, responsible
and professional interaction with Public Officials (as
defined below) and to ensure that, in doing so, they
comply at all times with all applicable laws and
regulations, as well as with the Company’s Policies, rules

and procedures during their interactions with the Public
Officials.

1.3 Why It Is Important to Follow the Policy

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

KEY TERMS

“Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption™ No.
1700-VII, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, is a member of a political party, or a person
who is known to be closely linked to the Public Official
in a way that influencing this person is or may be
perceived as potential or actual influence on the Public
Official himself/herself. The latter may include close
relatives of the Public Official as referred to in clause 1 of
the Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling)*.



«JloOiroBaHHA» 03HAYaAE AISIBHICTD, 110 31HCHIOETHCS 3
METOK BYMHEHHS BIUIMBY Ha ()OPMYBAHHS IMOJIITUKU Ta
npolec MpUHHATTSA pillieHb Yyepes pi3Hi popmu agBoKalii,
crupsmoBaHoi Ha JlepxaBHux Ciy>kOOBIIIB UM Ha 1HIII
BIJIMTOBITHI OpTaHU.

«baaroniiini  IloxkepTBM» Ta «I'paHTH» MaIOTHh
3HaueHHsA, HaBeaeHi B IlomiTviyg 1omo OJaroiMHUX
MOKEPTB Ta CIIOHCOPCTBA.

«IlogapyHoK», «HenmpaBomipHa Buroaa»,
«OCTUHHICTL) MaIOTh 3HAYCHHS, HaBeAcHI B ITomTuil
II0JT0 TOJTAPYHKIB Ta TOCTUHHOCTI.

«Ilmarexi nas CnpourenHs PopMajJbHOCTEH» Ta
«O¢iuiiianii [lnaTixk» MaTh 3HAYCHHS, HABEACHI B
[Momitumi 1010 3a00POHU TUTATEXKIB ISl CHPOINEHHS
(dhopMabHOCTEH Ta BUNHEHHS 3a00POHECHHX JTii.

«Od¢iniitamii  [lnatixk» o3HaYae 3aKOHHUU TIIIATIK,
po3Mip SKOTO OGIIHHO BCTAHOBICHHH 1 BHECCHHS SIKOTO
JI0 JepXKaBHOTO ab0 MICIIEBOTO OIOKETY, 3aJICKHO Bif
00CTaBHH, BUMAraeThCs BiIMMOBITHUMHU 3aKOHAMH Ta/abo
MiI3aKOHHUMH aKTaMu [(HampwKiIam, Iep’KaBHE MHTO,
peecTpamiiiHuii  Ta/abo cymoBmii 30ip, IDIATeXi 3a
MOCITyTH HOTapiyca, IUIATSKi OIIHIOBa4YaM, NMPUBATHUM
BUKOHABI[SIM TOIIIO).

«Ioairnuni [MapTii» ta/abo «IoxiTuuni Kangunatu»
MaloTh 3HaYCHHs, HaBeeH] B [lomiTuii oo 3a60poHu
OyIb-SKNX TpIMHUX a00 HEMPSAMUX BHECKIB Ha KOPHCTH
MOJITHYHMX MAPTii Ta/abo0 MOMITHYHUX KaHIHIATIB.

2. 3ATAJIBHI TPUHIIUITA

Komnaniss wMoke 3aliMaTHCs aKTUBHUM TIOIIYKOM
MOXUIMBOCTEH HAJaro/DKCHHS MIiaJIoTy Ta CIIBIpari 3
Hepxapaumu  CrykOOBIIMA 32 yMOBH, IO Taka
IISAJIBHICTD € HEOOX1AHOK Ta HAJIEXKHOIO 1 3M1HCHIOETHCI
3TiJHO 3 yciMa BIAMIOBIAHMMHU 3aKOHAMH, TT113aKOHHUMU
aKTaMH Ta IpaBUJIaMH, IO 3aCTOCOBYIOThCS 10 KommaHii
ta JepxkaBHux Ciyx0oBLiB, a Takox 3 [lomiTukamu
Kommanii.

bynmp-sika Ta  BCI  B3aemomia 3
Cny»00BLSIMY TIOBHHHA!

HepxaBHUMU

(@) BigmOBiZATH YMHHOMY 3aKOHOJABCTBY;

(b)  Bigmosimatu IMomitukam Kommawii;

()  OyTH 49iTKOIO i TPO30POIO IOAO METH KOHTAKTY
Ta KOMYHIKalil;

OoytH KOPEKTHOIO,
npodeciiHoIo; Ta
BiJNOBiAaTH HallKpauM iHTepecam Kommanii.

(d)
(e)

Hactynmna mosexninka 3 JlepxaBaumu CiryKOOBISIMH €
HETPUIHATHOIO 1 3a00poHeHor0 KoMnawiero:

(@)

CITpaBEJTUBOIO 1

OyIb-Ki Ta BCi Jil CTOCOBHO 3axO[liB i3
3aIIy9eHHS KOITIB Ha MATPpUMKY IlomiTnaamx
[Mapriii Ta/a6o [Momitnunnx Kanaunaris;

“Lobbying” means activities carried out with the
objective of providing input on policy formation and
decision-making process through various forms of
advocacy directed at Public Officials or other relevant
authorities.

“Charitable Donations” and “Grants” have the meaning
given in the Policy concerning Charitable Donations and
Sponsorship.

“Gift”, “lllegal Benefit”, “Hospitality” have the
meaning given in the Gifts and Hospitality Policy.

“Facilitation Payments” and “Legitimate Payment”
have the meaning given in the Policy Prohibiting
Facilitation Payments and Engagement with Prohibited
Practices.

“Legitimate Payment” means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be [(e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

“Political Parties” and/or “Political Candidates” has the
meaning given in the Policy prohibiting any direct or
indirect donations to political parties and/or political
candidates.

2. GENERAL PRINCIPLES

The Company may proactively seek dialogue and
cooperation with the Public Officials, provided such
engagement is necessary and appropriate, and is carried
out in a manner that is consistent with all relevant laws,
regulations and guidelines which apply to the Company
and Public Officials, and with the Company’s Policies.

Any and all interactions with the Public Officials must
always be:

(a)
(b)
(©)
(d)

(€)

compliant with applicable laws;

compliant with the Company’s Policies;

clear and transparent about the purpose of the
contact and communication;

accurate, fair and professional; and

in the best interests of the Company.

The following interactions with the Public Officials are
not acceptable and are forbidden by the Company:

(@) any and all interactions concerning fund raising
events in support of the Political Parties and/or
Political Candidates;



Oymb-sKi Ta BCi [ii CTOCOBHO CITOHCOPCHKHIX
3aXO0/1B, OB’ I3aHUX 3 IToniTnyHOO
JiSTBHICTIO, 1HITMMHY IO THIHAMH 3yCTPidaMu
91 KOH(pEPESHITI MU,

(c) OGymp-saki Ta Bei aii, Mo mependavarOTh y4acTh
Hepxapaux Ciry:kOO0BITIB Ha TJIATHIN OCHOBI;

OyIb-Ki Ta BCi [il, 10 mepen0adaroTh OyIb-aKi
3aboponeni [lii, Bkimtouatoun, 6e3 O0OMEKCHD,
Oynp-ski Kopynuiitai i,

Oymp-ski Ta Bcl [ii, mo mepeadadaroTh
IMopapynku Ta, loctunHicTs HempaBomipHi
Buroau ta XabapHHUITBOTOINO; Ta/abo

()  6ymp-sxi Ta Bci aii, mo 3a6oponeni [omiTukamu
Kommnanii.

3. KOHTAKTH 3
CIOYXKXBOBUSAMU

JEP KABHUMMU

Kowmrtanis 103BoJIsi€ IPOBOAUTH 3ycTpidi 3 JeprkaBHUMHI
Cnyx0OoBIsIMH, 10 iHINiOIOTEcS Kommnaniero abo
HepxaBaum  Ciry>)k00BIIEM, 3 METOIO BiJIKpUTOTO Ta
MPO30pOTO  OOTOBOpPEHHS  MPaBOMIPHHX  ITUTaHb,
moB'si3aduXx 3 0i3HecoM Kommasii. [IepeBary 1momo micts
NpoBeNeHHsT  3ycTpided  cmig  HazmaBath — odicy
Jepxaproro Ciryx00BIIS.

Bynp-sxa gisuibHicTh 3 JIOOitOBaHHS, IO 3IMCHIOETHCS
Bix iMeHi KomrmaHii, BUMarae monepeHboro CXBaJeHHS
Kommmaenc Odinepa/lOpuauunoro Bigminy Kommawii.
bynb-sxe JIoGitoBaHHS HE MMOBUHHO TIependadaTH yJacTi
y 3aboponenux [lisx, BKiIrO4arouu, 0e3 OOMEKEHD,
Kopymmiitai [ii, un To 3 6oky Kommanii, Oynb-sxux 3 ii
rmocajoBuX  0ci0,  TpAIliBHHUKIB,  yIOBHOBaKECHHUX
MPEICTAaBHUKIB UM OYAb-IKHX TPETiX OCi0, MO IOTh Bif
iMeni Kommanii.

3a JxomHux o6OctaBuH aHl Bimnosimai OcoOu, aHi
3amyyeni Ocobu He MalTh IpaBa HENPAaBOMIPHO
BimBath Ha JlepxkaBHoro CimyXOOBIII 3 METOIO
HEHaJISKHOTO MPOCYBaHHsI iHTepeciB Komanii.

BignoBimamMm  Ocobam Ta  3amyuenum  Ocobam
3a00poHse€ThCT  OpaTH  ydacTh  Oe3MocepenHbo,
OTIOCEPEKOBAHO a00 Yepe3 MOCEPEeNHHKIB Y Oyab-IKHUX
3aboponennx Jlisx, BKItoYaroun, 6€3 0OMexeHb, OyIib-
ski  Kopymmiviai  Jlii, mpormoHyBaHHS, OOIISIHHSA,
3IIACHEHHS YU CaHKI[IOHYBaHHs NMPONOHYBaHH: Xabapis
yn HenpaBomipaux Burog y 3B'sizky 3 Oyab-sKum
Hepxapaum  CiayxOoBIleM g OTpuMaHHS  abo
30epeXeHHS  JIOBUX MOXIJIMBOCTEH, 3a0e3MeUeHHS
IHIIMX KOMEPLIHMX repeBar (BKIIOYAOYM OTPHUMAaHHS
iHpopmanii abo 3HiiCHEHHS BIUIUBY Ha NPUHHATTA
pimrens) abo OTpUMaHHSA OyAb-AKOi IHIIOI BUTOTHM IS
Kommnanii.

(b) any and all interactions concerning sponsoring
events relating to the Political Activities, other
political meetings or conferences;

(c) any and all interactions which involve
engagements of Public Officials on a fee for
service basis;

(d) any and all interactions involving any Prohibited
Practices including, without limitation, any
Corrupt Practices;

(e) any and all interactions involving Gifts and,
Hospitality lllegal Benefits, and Bribes, etc;

and/or

(f) any and all actions prohibited by the Company’s
Policies.

3. CONTACTS WITH PUBLIC OFFICIALS

The Company allows meeting with Public Officials,
whether initiated by the Company or by the Public
Official, for the purpose of discussing legitimate
business-related matters of the Company in an open and
transparent manner. Meetings should take place
preferably in the offices of a Public Official.

Any Lobbying activity that is undertaken on behalf of the
Company requires a prior approval of the Company’s
Compliance Officer/Legal Department. Any Lobbying
must not involve engagement in the Prohibited Practices,
including, without limitation, Corrupt Practices, whether
on the part of the Company, any of its officers,
employees, authorised representatives, or any third
parties acting on behalf of the Company.

Under no circumstances may either the Covered Persons
or the Assigned Persons attempt to improperly influence
a Public Official in order to improperly advance the
Company’s interests.

The Covered Persons and the Assigned Persons are
prohibited from engaging directly or indirectly in any
Prohibited Practices, including, without limitation,
Corrupt Practices, whether acting directly or indirectly, or
through intermediaries, offer, promise, give or authorize
the offering of Bribes or Illegal Benefits to the Public
Official in order to obtain or retain business or to secure
some other business advantage (including obtaining
information or influencing decision making) or in trying
to gain any other benefit for the Company.



Bignosigni  Ocobu MOBHHHI, 3-TIOMIK IHIIOTO,
JOKJIaIaTH 3yCHIIb IS 3a0e3MeYeHHs HACTYITHOTO:
(@) yrpumanns Bixm Oyab-saKoi  AisuTbHOCTI 260

TIOBEIHKY, M0 MOXE TPHU3BECTH JO IMOSBU abo
nigo3pu y 3aboponenux [isx, Bkmowaiouw, 0e3
oOMexeHb, Oyab-ski Kopymmitini J1if;

VHUKHEHHS ~ 0OroBopeHHs  Ta/ab0  HamaHHs
MOJIMBOCTEH [ TpareBiamTyBaHHs Ta/abo
BeneHHs Oi3Hecy i3 JlepxkaBauMm Ciry)00BIieM abo
OyIlb-IKMMH OpTaHi3aIlisiMd, SKAMH BOJOJie€ abo
SIKi TIIKOHTPOJIbHI YM iHIIIMM YWHOM IOB'SI3aHi 3
Oyab-sxkum [lep:kaBaum Ciryk00BIEM;

TOTPUMAaHHA  OOMEXEHb  ION0  OyIb-SKHX
[onmapyHkiB Ta ['OCTHHHOCTI, 10 MPOMOHYIOTHCS
gn  HagatoTeesa  [epxkaBamM  CoyxOOBITIM
BiamoBimHO A0 [loMiTHKK OO0 TOMAPYHKIB 1
TOCTUHHOCTI;

YHUKHCHHS HamaHHa bnaromitinux [loxepts i
I'panriB, sKI10 BOHU He OyJH MONEPEIHBO CXBAJICHI
y IuchbMOBil opmi Ta He BinnoigaroTh [lomiTumi
1010 6J1aroIiHHUX IMMOXKEPTB Ta CIIOHCOPCTBA,;

YHUKHCHHS BUKOPUCTaHHS OYIb-SKHX PECypcCiB
(BKITIOYArOUM Oy/b-sKi KOIITH, aKTUBH, 3aCO0H 200
ToproBenbHI Mapku) Kowmmanii 1 MATPUMKH
[omitnynoi  Ilaptii  Ta/abo  IlomiTuuHoro
Kanmunara Tta namanas IlomitmuHoro Brecky,
[fxmo 11 He OyJo TolepeaHhO CXBAJICHO Y
MUCHMOBI# hopmi BianoBimHO 10 ITOMITHKH 11010
3a00pOHH OYIb-SIKUX

MpsIMAX Ta HENpAMUX BHECKIB Ha KOPHUCTh
MOJITHYHKX TTAPTIH];

()  moTpuMaHHS BCiX YMHHMX 3aKOHIB i MiJ3aKOHHHUX
aKTiB, BKIIIOYAalOYM OyJb-Ki aHTHMOHOIIOJIBHI
npaBuia/lipaBuia MO0 3aXUCTy KOHKYpEHHil y
pasi yuacti y Oynp-siKiil HiSUIBHOCTI 3 JIEepKaBHUX
3akyniBeins BiJ iMmeHi Komnanii (To6T0, y TeHAEpax
Ha TTOCTaYaHHS TOBapiB, poOIT ab0 MOCyT); Ta

(J) yHmKHeHHS BCiX Ta Oyab-SKHMX Jil, 0 3a00pOHEHI

[Momitnkamu Kommasii.

4. TINIATEXKI JEP)KABHUM CJIYKBOBLSIM

bynp-sxi tomarexi [epxkaBaumM Coay>KOOBIIIM, OKpiM
Odimiitaux Ihrarexis, cyBopo 3abopoHeHi. KoMimaeHc
Odinep/IOpunuunnit Bimnin Kommnanii Bege xypHant
3allUCiB  MIOAO Bcix IuIaTexiB Ta/abo IlomapyHkiB
Kommanii, #Hamammx  JepkaBauMm  Cay>KOOBIIM.
BignoBigHO 10 BUMOT YMHHOTO 3aKOHOJABCTBA Ta Li€l
[Monituku, Oyxap-saki mmatexi, [lomapyHku abo MmposiBH

l'octuHHOCTI Ha KOpPUCTH Oyab-sKkoro JlepaBHOTO
Cryx00BIlI TIOBMHHI OyTH TIOTIEPEIHBO CXBaJCHI
Kommmaenc  Odimepom/  FOpumuunum  Bimminom

Kowmmanii y nmucbMoBiii ¢opMi 1 BIATIOBINATH BHMOTaM
[TomiTikY 010 MOAAPYHKIB Ta TOCTHHHOCTI KoMmItaHii.

The Covered Persons must, inter alia, take care to ensure
the following:

a) refrain from any activity or behaviour that could give
rise to the appearance or suspicion of Prohibited
Practices including, without limitation, any Corrupt
Practices;

b) avoid discussing and/or offering employment and/or
business opportunities to a Public Official or any
entities which are owned or under control or otherwise
associated with any Public Official;

c) follow the limits on any Gifts and Hospitality offered
or given to Public Officials under the Gifts and
Hospitality Policy;

d) avoid making Charitable Donations and Grants,
unless pre-approved in writing and consistent with the
Policy Concerning Charitable Donations and
Sponsorship;

e) avoid using any resources (including any funds,
assets, facilities, or trademarks) of the Company to
support a Political Party and/or a Political Candidate
and making the Political Donation, unless pre-
approved in writing according to the Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties;

f) comply with all applicable laws and sub-legislative
norms, including any anti-trust/competition rules, if
engaged in any public procurement activities on
behalf of the Company (i.e., tenders for the supply of
goods, works or services); and

g) avoid any and all actions prohibited by the Company’s
Policies.

4. PAYMENTS TO THE PUBLIC OFFICIALS

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payments. The
Company’s Compliance Officer / Legal Department shall
maintain a log of any payments and/or Gifts made by the
Company to Public Officials. To comply with the
applicable legislation and this Policy, any payments, Gifts
or Hospitality to any Public Official must be
preauthorized by the Company’s Compliance
Officer/Legal Department of the Company in writing and
be consistent with the Gifts and Hospitality Policy of the
Company.
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S. HoPAAOK NOBIIOMJIEHD

BignoBimai Ocobu Ta 3amydeni Ocobu 3000B's3aHi
MOBIIOMJISITH TPO 3IIHCHEHHs IUIATEXIB HAa KOPHCTh
HepxaBaux CiyxOoBLiB Ta HagaBath DiHaHCOBOMY
Bigmimy  Kowmmanii  opuriHaIM  TATBEPIHKYIOUHUX
JNOKYMEHTIB  (HampuKiaa, KBUTAHINIO, BUIHCKY 3
0aHKIBCBKOTO PaxyHKYy TOLIO) IIOJO BCIX IUIATEXKIB,
3aificHeHnX 3a 1M Bix iMeHni Kommanii .

VYci mnatexi Ha kopucth [epxaBHux Ciyk00BILiB
MOBHHHI OyTH TOKYMEHTAJIbHO MiATBEPIKEHI MPOTATOM
ciMaecsaTd ABoX (72) TOAWH IMiCIIs 3AIMCHEHHS OIIaTH Ta
3aHeCeHi 10 cneniaibHoro pectpy [lnatexis na Kopucth
HepxaBaux Ciy>x00BIIiB.

Ocoboro  abo
HepxaBHOTO

Sxmo  Oynmp-skor0  BimmosimHOIO
3amydyenoro  Ocobor0 Ha  KOpHCTh
Cnyx00BIIs 30IMCHIOETHCS OyIb-sIKUit
HECAHKIIOHOBAaHUI IJIATIK, BiH/BOHA IMOBUHHI
HeBiaKIaaHO moBigomutH mpo e Kommraene Odirnepa /
IOpuanunuit  Biggin  Kommawnii, skwii 1OBUHEH
HAJIGKHAM YMHOM DO3CHiIyBaTH TaKHi  BHITaJIOK
BiamoBimHO g0  IlomiTWk®  MOM0  BHYTPINIHIX
po3ciinyBaHb

Komnanii Ta/abo Komexkcy mnoseminku Kommawnii.
Amnaroriyao Bimmosimai OcoOu IIOBUHHI ITOBIIOMIIATH
po migo3pu y nopyueHHsx uiei [lomiTuku, B TOMy yncii
Mpo OyIb-sIKi HECAHKI[IOHOBAaHI IUIATeXKiI HA KOPUCTh
Oynp-skoro [epxapHoro Ciyk00BIs 3 60Ky Oymb-sKOi
Bianosigaoi Oco0wu.

6. SAIYYEHHS JEP)KABHOI'O CJIYKBOBLSI

3amyuenns JlepkaBHoro Ciy»OOBLsE O BHKOHaHHS
pobiT un HamaHHa mocyT KomraHii He HOIMyCKaeThCs,
SIKIIO 11€ TIPSMO HE JI03BOJICHO YHHHUM 3aKOHOJaBCTBOM.

Komummix JepkaBanx CayKOOBIB (BKIIOYAIOUN THX,
SIK1 3BUIBHWINCS, BUNIIUIA HA IEHCIIO YW 1HIIUM YHUHOM
MPUTTUHWIM BHKOHAHHS CBOIX TMOCAIOBHX O0OOB’S3KiB),
SIKi TIiJT 9Yac CBOET CITy:KOM 31MCHIOBAIM TTOBHOBa)KCHHS
KOHTPOJIIO, HAarJIsAAy, MiArOTOBKH Ta MPHHHATTS PilllcHb
crocoBHO gismbHOCTI Kommanii, Kommanis Moxe
HaliMaTH YM 1HIIUM YUHOM 3aJIy4aTd JI0 POOOTH JIHIIE
gepe3 oauH (1) pik micas MpUIUHEHHS HAMH JepKaBHOT
Cy>k0H Ta 3 TOTPUMAHHIM YMOB YI'OJU PO 3BUILHCHHS
3 KOJHIIHIM pOOOTOIaBIIEM.

Komumaii JepxaBaMit Cryx00Belth MOJXKE
npenctaBisTH iHTepecu Kommanii y cnpaBax (y Tomy
Yucal B CyAax), KOJM IHIIA CTOpPOHa € OpraHoM,
MIIITPUEMCTBOM, YCTAaHOBOIO YH OpraHizami€ro, e
mnpairoBaB  koymmHIA  JlepxxaBauit  CoykO00BeIs 10
NPUITUHEHHS AEp:KaBHOI ciIyk0u sumire yepe3 oauH (1)
pIK TiCIs TPUIMHEHHS JOepXKaBHOI CiIyxOm Ta 3
JTOTPUMAHHSAM YMOB YTOJH NP0 3BUTBHEHHS 3 KOJIUIIHIM
poOoToaaBIIEM.

5. REPORTING PROCEDURE

The Covered Persons and the Assigned Persons are
required to report payments to the Public Officials and to
provide the Company’s Finance Department with the
original evidence (e.g., receipt, bank statement, etc.) for
any payments made for or on behalf of the Company.

All payments to the Public Officials must be confirmed
within seventy-two (72) hours after the payment and
recorded in a dedicated register of the Payments to Public
Officials.

If any unauthorized payment to a Public Official is made
by any Covered Person or Assigned Person, he/she must
immediately report it to the Company’s Compliance
Officer / Legal Department, which should investigate the
event as appropriate in accordance with the Company’s
Internal Investigation Policy and/or the Company’s Code
of Conduct / Anticorruption Policy.

Similarly, the Covered Persons must report all suspected
breaches of this Policy, including any unauthorised
payments to any Public Official by any Covered Person.

6. ENGAGEMENT OF PUBLIC OFFICIALL

Engagement of a Public Official to perform work or
services for the Company is not permitted, unless it is
specifically allowed under the applicable laws.

Former Public Officials (including those who resigned,
retired or otherwise left the office) who during their active
service exercised the authorities of control, supervision,
preparation or decision making with regard to the
activities of the Company may only be employed or
otherwise engaged by the Company after one (1) year
following the termination of their public employment and
otherwise consistent with the terms of their cooling-off
arrangement with their former employer.

A former Public Official may represent interests of the
Company in cases (including those heard in courts) where
another party is an authority, enterprise, institution or
organization where the former Public Official had been
employed by the time of termination of his/her public
employment, only after one (1) year following the
termination of his/her public employment and otherwise
consistent with the terms of his/her cooling-off
arrangement with the former employer.



ITpateBnamryBaHHA Kowmrmaniero KOJIUIIIHBOTO
HepxaBHoro Ciy>kOOBLSI HE MOBHHHO CHPSMOBYBATHUCS
Ha PO3KpUTTS abo iHIIE BHUKOPUCTAHHS B iHTEpecax
Komnanii Oyap-skoi iHpopMarlii, ska cTajga Bigoma
Hepxapaomy CmoyxO00BIIO y 3B'SIBKYy 3  HOTO
nepeOyBaHHAM Ha AeprkaBHiH mocaxi. Biamosinai Ocobun
MMOBUHHI 32 OyAb-IKUX 0OCTaBHH JOTPUMYBATHCS
KOH(DiIeHITIHOCTI Takoi iHpopMarii.

Jis HaliMy UM IHIIOTO 3ajdy4YeHHS KOJHUIIIHBOTO
Hepxapaoro CmoykO0O0BII HEOOXIITHO IONEPEIHBO
orpuMaTt 103Bin1 Kommmaenc Odinepa/fOpuanyaroro
Binniny Komnanii ta Bigniny Ynpasniaas [lepconanom.

7. PI3HE

VYci Bigmosimai Ocobu moBHHHI OyTH O3HAWOMIICHI 3
[TonmiTHKOK Ta MOBHHHI MiAIHCATH MHUCBMOBY (opMy
MiTBEP/HKCHHS, 1110 3aCBiUy€ BU3HAHHS Ta MPUUHSATTS
Humu [lonmiTuky 10 MoYaTKy OyIb-IKHX IX TPYJOBHX YU
mimoBux BimHocuH 3 Kommaniero.[SIkmo Bimmosigna
Ocoba 3 Oyap-KMX MPUYUH HE O3HaoMmiacs abo He
nianucana GopMy MiATBEPHKEHHS, BOHA HE 3BUIBHAETHCS
BiJ1 3000B’s13aHb 3 TOTPUMAaHHSA BUMOT [oTiTHKH.

AxktyanbHa Bepcig wi€i IlomiTHKM mOCTymHA B pexXuUMi
OHJIAlH 3a aJIpecoro:
https://www.ubc-s.com/pub_doc/*

[oniTuka MOXXe meperisaaTics B Mipy HEOoOXimHOCTI,
ajie He MEHIIIE, HixK yepe3 TpH (3) pOoKH 3 THS 11 TPUHHATTS
Kommaniero.

Bigmosimai  Ocobu MMOBUHHI  OyTH
TTOBITOMJICHI ITPO Oyab-sKki 3Minu B [TomiTHii.

CBO€YAaCHO

Byap-sKi muTaHHs, 110 CTOCYIOThCA i€l [ToiTrku Ta/abo
iHpopMaIii 1moa0 OyAb-IKOr0 MOTCHIIMHOTO YH
¢aktnuHoro mopymenHs [lomitukn abo Oyab-akoi i3
ITomituk KoMmanii, 1110 Maao Miclie Y4 MOKE MaTH MICIIE,
moBuHHI Oytm aapecoani Komiutaenc  Odinepy/
IOpunnunomy Bimminy/TIpasninato / Harmsmosidt Pani
abo akmioHepy(am) Kommanii. KoxHe mOBimoMIeHHS
Oylme peTenpbHO PO3TISIHYTE 1 PO3CIiTyBaHe Ha
KOH(]1ICHIIIHII OCHOBI.

Y pa3i Oynme-sSKUX po30DKHOCTEH MiX aHTIIHCHKOO
Bepcieto 1iel IlomTukm Ta ii mepekiazoM, yKpaiHCbKa

Bepcisi MaTuMe 000B’I3KOBY/TIEPEBAKHY CHITY.

Jara HaOpauus ynHHOCTI mieto [Tomitukoro: 30.12.2021

Employment of a former Public Official by the Company
should not aim at disclosing or otherwise using to the
Company’s benefit any information that became known
to the Public Official in connection with the performance
of his/her official duties. Confidentiality of such
information must be respected at all times by the Covered
Persons.

Prior authorization of the Company’s Compliance
Officer/Legal Department and the Human Resources
Department is required before employing or otherwise
engaging a former Public Official.

7. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/she/it shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online
at: https://www.ubc-s.com/pub_doc/*

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is about
to occur should be addressed to the Compliance Officer/
Legal Department/Management Board / Supervisory
Board or shareholder(s)] of the Company. Every report
shall be carefully considered, investigated and treated in
confidence.

[In the event of any discrepancies between the English
and Ukrainian versions of this Policy, the Ukrainian
version shall prevail.

The effective date of this Policy: 30.12.2021



